Code of Conduct

The National Partnership for Environmental Technology Education (NPETE) is a national
nonprofit 501(c) 3 organization that helps facilitate partnerships with educational institutions,
industry and government. NPETE, its employees, contractors, and participants must, at all
times, comply with all applicable law and regulations. NPETE will not condone the activities of
employees, contractors, or participants who achieve results through violation of the law or
unethical business dealings. NPETE does not permit any activity that fails to stand the closest
public scrutiny. All business should be well above the minimum standards of the law.
Accordingly, employees, contractors and participants must ensure that their actions cannot be
interpreted as being, in any way, in contravention of the laws and regulations governing
NPETE’s operation. NPETE expects its’s employees, contractors, and participants to conduct
themselves in a businesslike matter. Always act with fairness, honesty, integrity and openness;
respect the opinions of others and treat all with equality and dignity without regard to gender,
race, color, creed, and ancestry, place of origin, political beliefs, religion, marital status,
disability, age or sexual orientation. The unprofessional activities outlined below are strictly
prohibited. Any participant, contractor or staff member who violates this Code is subject to
discipline, up to and including removal from the program.

e Abusive language towards a staff member, volunteer or another participant.

e Possession or use of alcoholic beverages or illegal drugs on NPETE or NPETE Partner’s
property or reporting to the program while under the influence of drugs or alcohol.

e Bringing onto NPETE or NPETE Partners property dangerous or unauthorized materials
such as explosives, firearms, weapons or other similar items.

e Discourtesy or rudeness to a fellow participant, staff member, Presenter, or volunteer.

e Verbal, physical or visual harassment of another participant, staff member, presenter or
volunteer.

e Actual or threatened violence toward any individual or group.

e Conduct endangering the life, safety, health or well-being of others.

e Failure to follow any agency policy or procedure.

e Bullying or taking unfair advantage of any participant.

e Failing to cooperate with a supervisor/leader/mentor.

o Keeping or posting materials in their work area, or accessing inappropriate materials on
their computer or other electronic media.

Participants, employees and contractors uncertain about the application or interpretation of
any legal requirements should refer to their supervisors, who, if necessary, should seek

appropriate legal advice.

| have read and | understand NPETE's Code of Conduct. | agree to abide by the rules described
above and understand that | may be removed as a participant if | violate any of these rules.

Signature

Date




